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ABSTRACT :

This study explores the strategic role of Human Resource (HR) departments in fostering mental well-being within modern workplaces. With increasing
psychological stressors intensified by the COVID-19 pandemic, hybrid work models, and high-performance cultures, organizations are under pressure to support
employee mental health proactively. This mixed-methods research analyzes the initiatives, challenges, and outcomes associated with HR-led mental health
programs. Drawing from both qualitative interviews and quantitative survey data, the findings highlight that while awareness is rising, significant gaps remain in
policy implementation, resource allocation, and overcoming stigma. The study concludes with actionable recommendations and a proposed framework for

sustainable HR-led mental wellness strategies.

Literature Review

Mental health in the workplace is a multidimensional issue encompassing psychological, emotional, and social well-being. Models such as the Job
Demands-Resources (JD-R), Maslow’s Hierarchy of Needs, and Social Exchange Theory underline the importance of workplace support for mental
well-being. Studies emphasize that HR departments have evolved from administrative roles to strategic partners championing mental health through
inclusive policies, wellness programs, and culture shaping. Despite progress, challenges such as stigma, insufficient training, and inconsistent
implementation persist, especially in SMEs. Global standards from WHO, ILO, and ISO 45003 serve as benchmarks for organizational mental health
strategies.

Research Objectives

1. To assess the role of HR in promoting mental health.

2. To evaluate the effectiveness of HR-led wellness programs.

3. To identify challenges in implementing mental health initiatives.
4. To suggest a strategic framework for mental wellness.

5. To determine metrics for assessing mental health interventions.

Methodology

A mixed-methods approach was adopted. Quantitative data was collected through a structured employee survey (N=12), and qualitative data through
interviews and focus groups with HR personnel. Quantitative analysis was performed using SPSS for descriptive and inferential statistics. Thematic
analysis was conducted for qualitative data using NVivo. Ethical protocols including informed consent, anonymity, and the right to withdraw were
strictly followed.

Data Analysis

This chapter presents a comprehensive analysis of the data collected through both qualitative and quantitative methods, as outlined in the previous chapter.
The findings reflect the experiences, perceptions, and strategies associated with HR-led mental health initiatives in modern workplaces. The data is
interpreted in relation to the research questions and objectives, offering empirical insights into how HR departments engage in promoting mental wellness,
what challenges they face, and how employees respond to such interventions.

The structure of this chapter is organized around key themes that emerged from the data, supported by statistical summaries, thematic extracts, and
interpretation through relevant theoretical frameworks.
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Has HR implemented any mental health programs or initiatives in your workplace?

Question: Has HR implemented any mental health programs or initiatives in your workplace?
12 responses

® Yes
® No
@ Not sure

On a scale of 1-5, how approachable do you find the HR department when discussing mental health concerns?
On a scale of 1-5, how approachable do you find the HR department when discussing mental

health concerns?

12 responses

6 (50%)

2 (16.7%) 2 (16.7%)

1(8.3%) RCED)

How effective do you think the HR department is in promoting awareness about mental health issues?

Ef‘fecti'\\‘/eness of (l—silg\;/s) Awareness Efforts (n=12)

ot effective

Not aware (8.3%)

Very effective (33.3%)

33.3%

Somewhat effective (50%)

Do you feel that HR provides sufficient support for employees facing mental health challenges?
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Perceived HR Supgort for Mental Health Challenges (n=12)
Disagree (8.3%)

==

Strongly Agree (8.3%)

=

Strongly Disagree (8.3%)

Agree (33.3%)

Neutral (41.7%)

Do you feel comfortable taking mental health leave if needed, without fear of stigma or negative consequences?

Question: Do you feel comfortable taking mental health leave if needed, without fear of stigma or
negative consequences?

12 responses

@ Yes
® No
@ Not sure

How well do HR policies address stress, burnout, and work-life balance?

Question: How well do HR policies address stress, burnout, and work-life balance?
12 responses

@ Very well
@ Adequately
@ Poorly

@ Not sure




International Journal of Research Publication and Reviews, Vol (6), Issue (6), June (2025), Page — 6256-6259

6259

Findings

1. HR lacks formal training in handling mental health.
2. Programs positively impact morale but lack consistent evaluation.
3. Stigma and poor awareness hinder open discussions.

4. Flexible work policies help reduce stress.

5. Collaboration between HR, leadership, and professionals is limited.
6. Few organizations have formal mental health policies.

Conclusion

HR plays a central role in advancing workplace mental health. Effective strategies—when consistently implemented—enhance morale, productivity, and

employee retention. However, widespread stigma, insufficient training, and poor communication undermine these efforts. Integrating mental health into

the organizational fabric with leadership support is essential for sustained success.

Suggestions

. Conduct regular awareness workshops.

. Offer confidential counseling services.

. Include mental health in HR policies.

. Use feedback loops to monitor effectiveness.
. Appoint mental health champions.

. Partner with mental health professionals.

. Implement work-life balance initiatives.
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