
International Journal of Research Publication and Reviews, Vol (6), Issue (3), March (2025), Page – 9069-9072                                      

 

International Journal of Research Publication and Reviews 

 

Journal homepage: www.ijrpr.com  ISSN 2582-7421 

 

 

The Impact of AI on Job Automation and Employment Trends 

Prachi Vinayak Jadhav, Tushar Rathod , Harish Thube 

ABSTRACT: 

By automating tasks that have historically been completed by humans, artificial intelligence (AI) is revolutionizing a number of industries. This study examines the 

advantages and disadvantages of new technology in light of job automation and employment trends. We examine how AI is changing different industries, how it 

impacts the creation and loss of jobs, and how workers are adjusting. Our research highlights the need for reskilling and legislative changes by demonstrating that, 

although AI-driven automation creates new job opportunities, it also results in job redundancies in some industries. . 
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I. INTRODUCTION 

AI's quick development has spurred debates about how it will impact employment. Even though automation driven by AI increases productivity and 

efficiency, there are still worries about job displacement. The purpose of this study is to determine employment trends, evaluate how AI will affect job 

automation, and investigate worker adaptation tactics. Considering past trends of workforce shifts and technological disruption, we examine the wider 

economic and societal ramifications of AI-driven labor market changes.  

 

The widespread use of artificial intelligence (AI) in many industries is leading to an evolution in job automation, which has both benefits and drawbacks 

for employees. It is estimated that 300 million full-time jobs will be lost worldwide as a result of the growing use of AI technology by various industries, 

underscoring the urgent need for strategic adaptation (N/A). In industries like marketing and advertising, where generative AI has already attained a 

noteworthy 37% adoption rate, this shift is especially noticeable. Workers of all ages and professions are coping with extraordinary difficulties as a result 

of the projected 85 million job losses by 2025, which is sparking conversations about workforce planning for the future.  

 

The Role of AI in Job Automation: 

Automation is made possible by AI and machine learning algorithms in a variety of sectors, such as customer service, healthcare, finance, and 

manufacturing. As routine and repetitive tasks are increasingly handled by AI-driven systems, human labor is no longer needed in some roles. By being 

integrated into deep learning, robotics, and natural language processing, artificial intelligence (AI) has greatly expanded machine capabilities. As a result, 

tasks that previously required cognitive and analytical abilities can now be completed by machines.  

 

Manufacturing: Automated assembly lines and AI-powered robots increase output, reduce expenses, and reduce human error. But as a result, there is now 

a greater need for AI maintenance specialists and a dramatic drop in employment in low-skilled industries.  

 

Healthcare: By lowering workload and increasing precision, AI-driven diagnostics, robotic surgery, and virtual assistants help healthcare professionals. 

Even though AI may replace some administrative tasks, healthcare professionals who have received AI training can still benefit from the technology.  

 

Finance: As AI-powered algorithms automate trading, fraud detection, and chatbot customer support, work demands are shifting toward data analysis and 

AI governance.  

 

Self-checkout kiosks, virtual assistants, and AI-powered recommendation systems simplify operations in retail and customer service, reducing the need 

for traditional retail employees while simultaneously raising the demand for UX designers and AI managers.  

 

Transportation and Logistics: Autonomous vehicles, drones, and AI-driven supply chain management systems that increase delivery efficiency and reduce 

human intervention have an impact on jobs in the transportation and logistics industries.  

 

The most affected job categories by AI automation are: The employment environment is changing as a result of increased automation threats to some job 

sectors brought on by the development of artificial intelligence. Data entry, manufacturing assembly lines, and even some professional services are among 

the occupations that AI is most likely to disrupt, according to research. According to recent data, 37% of the marketing and advertising industries are 
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leading the way in the adoption of AI technology, highlighting the changing nature of labor demands. This change is consistent with research that indicates 

up to 85 million jobs could be lost by 2025 as a result of automation, especially in sectors that need less human interaction.  

 

 

II. RELATED RESEARCH 

The impact of AI on automation and employment has been the subject of numerous studies. According to Acemoglu and Restrepo (2019), the rise of AI 

and robotics has increased productivity but also caused job polarization, with high-skilled jobs expanding while low-skilled positions are becoming less 

common. According to Autor, Dorn, and Hanson (2015), automation mainly impacts middle-skilled jobs, which causes labor demand to shift in favor of 

low-skilled and high-skilled jobs.  

According to Bessen's (2019) analysis of historical automation patterns, automation often results in the creation of jobs in related industries, even though 

it temporarily displaces workers. Similarly, according to a 2017 McKinsey Global Institute report, AI may automate about 30% of work tasks by 2030; 

however, the negative effects of automation may be lessened by workforce retraining and reskilling.  

In their discussion of AI's potential to enhance human capacities, Freeman and Katz (2021) pointed out that automation frequently results in employment 

transformation rather than job loss. According to Brynjolfsson and McAfee (2014), artificial intelligence is ushering in a "second machine age," where 

worker adaptation is falling behind digital automation, resulting in unequal job opportunities and salary distribution.  

These results demonstrate the intricate connection between AI and employment, highlighting the significance of proactive workforce policies and skill-

building programs.  

 

Trends in Employment in the AI Era: AI's effects on employment differ by sector, experience level, and geographic location. Some of the trends are as 

follows:  
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Workers in industries like manufacturing, retail, and transportation have been replaced by automation driven by AI. The most vulnerable jobs are those 

with consistent, predictable tasks. Research indicates that jobs that require administrative work and repetitive manual labor are more likely to be 

mechanized.  

 

• Job Creation: Although AI is displacing certain occupations, it is also creating new ones, such as those for data analysts, machine learning engineers, 

cybersecurity specialists, and AI specialists. Additionally, AI creates jobs in fields like digital marketing, human-centered AI development, and AI ethics 

that call for human-AI cooperation.  

 

• Changing Job Requirements: Skills related to programming, data science, AI ethics, and human-AI interfaces are becoming increasingly crucial. For 

the workforce to meet the changing demands of AI-integrated workplaces, this calls for ongoing retraining and upskilling.  

 

• The Emergence of Hybrid Jobs: As a result of AI augmentation in the workplace, human employees are working alongside AI systems to improve 

decision-making and productivity.  

 

The impact of AI on the nature of work in the future: The relationship between AI and work presents both opportunities and challenges as technological 

environments change. AI's quick development not only increases productivity but also drastically changes the requirements and availability of jobs.  
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• Changing Job Requirements: Skills related to programming, data science, AI ethics, and human-AI interfaces are becoming increasingly crucial. For 

the workforce to meet the changing demands of AI-integrated workplaces, this calls for ongoing retraining and upskilling.  

 

• The Emergence of Hybrid Jobs: As a result of AI augmentation in the workplace, human employees are working alongside AI systems to improve 

decision-making and productivity.  

 

The impact of AI on the nature of work in the future: The relationship between AI and work presents both opportunities and challenges as technological 

environments change. AI's quick development not only increases productivity but also drastically changes the requirements and availability of jobs.  

III. CONCLUSION 

Job automation driven by AI has both benefits and drawbacks. AI threatens some professions even as it boosts productivity and opens up new job 

opportunities. To ensure economic stability, a workforce with the requisite training and AI-related skills will be required. Businesses and governments 

must collaborate to support career transitions and ongoing education. By focusing on workforce flexibility, human-AI collaboration, and legislative 

changes, society can make sure AI is a force for advancement rather than disruption. It will require deliberate effort to ascertain whether AI turns out to 

be a positive force for both social advancement and economic success, as the future of work is already being shaped.  
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