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ABSTRACT

This study aims to explore the role of spiritual culture within organizations and its effects on employee well-being. A review of exist ng literature reveals that
employee well-being is a critical organizational concern. Therefore, this paper seeks to pragmatically assess whether workplace spirituality positively influences
various aspects of employee well-being.

Examining the Mahabharata, particularly the Bhagavad Gita, reveals that characters like Arjuna face significant doubts and crises. The text highlights the importance
of understanding and addressing emotions, as demonstrated by Yudhishthiras’s response to conflict, and offers insights on coping with loss and sorrow. The
Bhagavad Gita provides a comprehensive understanding of human emotions experienced during struggles and challenges, which aligns with contemporary concepts
of mental health. Its teachings on acceptance, resilience, and seeking support during difficult times are pertinent to enhancing employee well-being.

The Bhagavad Gitass emphasis on mindfulness and living in the present moment can help manage stress and anxiety, thus support ng mental health through modern
therapeutic methods. As the concept of spirituality increasingly gains prominence in human resource management, it offers significant benefits to both organizations
and HR professionals. Workplace spirituality, characterized by a deep sense of purpose, connectedness, and excellence, is gaining tract on. This research addresses
the existing conceptual and empirical gaps related to workplace spirituality and its impact on psychological well-being, covering aspects such as emotional, social,
and spiritual well-being.

Introduction

In India, where Hinduism is the predominant religion, the philosophy of Sanatana Dharma, or "Eternal Religion," shapes many aspects of life. This tradit
on emphasizes right living, encompassing all dimensions of human life sat sfact on and well-being. Spiritual culture in this context is deeply rooted in
Hindu beliefs and pract ces, with many revered deit es contribut ng to the not on of well-being. For instance, Brahma, the creator deity, is believed to
have fashioned the world with the intent on of promot ng well-being. i ishnu, the preserver, protects the universe from harm and supports well-being,
while Devi, the goddess of just ce, restores dharma. Saraswat symbolizes wisdom and learning, and Krishna represents empathy, compassion, and love.
Each of these deit es plays a signif cant role in fostering well-being.

Ancient texts such as the Ramayana and the Mahabharata, rich in spiritual teachings, further highlight the connect on between spirituality and well-being.
In the Mahabharata, Arjuna, a renowned warrior, exemplif es the pursuit of happiness through his except onal skills in archery, rel ect ng a state of well-
being derived from fulf lling his potent al.

In the contemporary context of rapid industrial growth, there is a not ceable rise in the emphasis on spirituality within human resource management.
Addressing human resource challenges, workplace spirituality is increasingly recognized for its role in fostering a sense of higher urpose, connectedness,
and transcendence. This research art cle explores the impact of workplace spirituality on various facets of employee experience, including commitment,
job sat sfact on, work-life balance, and overall well- being.

History

This study invest gates the link between workplace spirituality and employee performance, with a particular focus on how gender moderates this
relationship. An online survey was conducted within the IT industry, involving 352 participants. The survey consisted of two main section workplace
spirituality and employee performance. Data were analyzed using Exploratory Factor Analysis (EFA) and Confirmatory Factor Analysis (CFA).
Regression analysis revealed that workplace spirituality positively impacts employee performance, self-esteem, and job satisfaction. However, it was
noted that the study did not consider demographic variables, focusing solely on individual percept ons of workplace spirituality rather than organizational-
level factors.

Another study examined the effects of workplace spirituality on subjective stress and psychological well-being, with stress act ng as a mediator in the
spirituality-wellbeing relationship. Data were collected from 322 secondary teachers using structured questionnaires, and Part al east Squares Structural
Equation Modeling (P S-SEM) was employed for analysis. Results indicated a positive correlation between spirituality and psychological well-being,
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with subjective stress inversely affecting the relationship between spirituality and well-being. This study was limited to secondary school teachers, and
incorporating diverse sectors like IT, manufacturing, and finance could provide broader insights. It is important to note that subjective stress, being a state
measure, luctuates over time, unlike more stable personality measures.

This paper aims to explore the ideal workplace environment by assessing the impact of workplace spirituality on employee performance. It considers
how organizational factors can negatively affect employees' spiritual or mental well-being and examines the role of organizational citizenship behavior
and emotional intelligence. Data were collected in two phases from 61 respondents through online surveys and analyzed using statistical methods,
including correlation, regression, mediation, and moderation analysis. The findings indicate that workplace spirituality positively influences employee
performance, and organizational citizenship behavior is also positively related to both workplace spirituality and employee performance. However, the
focus on organizational citizenship behavior may limit the understanding of how workplace spirituality specifically impacts employee well-being and
performance, as this behavior can vary based on individual and situational factors.

The increasing significance of workplace spirituality among industry professionals and academics is reflected in research exploring its relationship with
mental health and employee engagement. This paper invest gates how employee engagement mediates the connect on between organizational justice and
mental health. Data from 344 IT professionals in India were analyzed using Structural Equation Modeling (SEM). The study found that both workplace
spirituality and organizational justice significantly and positively predict employee engagement, which in turn is strongly related to mental health. While
the paper emphasizes the role of workplace spirituality in employee engagement, it should be noted that engagement is influenced by various factors,
including leadership style, organizational culture, and policies.

Lastly, this research paper explores the relationship between workplace spirituality, self-esteem, and psychological well-being, focusing on mental health
professionals. Data were gathered from 120 mental health professionals, including psychiatrists, psychologists, and nurses from hospitals and clinics in
ashore, using a purposive sampling technique. Regression analysis revealed significant positive associations between workplace spirituality and
psychological well-being, highlight ng its importance in the mental health field.

Spirituality at Workplace & Spiritual Well-being. This paper invest gates how employees' perceptions of workplace spirituality influence their intent on
to stay with an organization, with work-family conflict serving as a mediating factor. The theoretical framework is developed through the lens of Self-
Determination Theory, which emphasizes autonomy as a key motivational factor. The study involved 350 higher education teachers in India, using
purposive sampling and structural equation modeling for data analysis. Findings indicate that both workplace spirituality and work-family conflict
significantly impact employees' intentions to remain with their organizations. Additionally, workplace spirituality and work-family conflict contribute to
a sense of meaningful work and community. However, the study did not consider exist ng organizational policies related to work-family balance or how
managers facilitate connectedness, which could yield different results.

Another study explores the concept of meaningful work within the context of Human Resource Development (HRD) and its relationship with workplace
spirituality. This literature review synthesizes exist ng research on meaningful work, workplace spirituality, and HRD practices to understand the current
status of meaningful work. The review highlights the positive significance of meaningful work and suggests expanding its scope. It is noted that the
review focuses more on conceptual discussions rather than practical evidence, which may affect the findings .

This research examines the impact of workplace spirituality on employees' work performance and organizational citizenship behavior, focusing on three
dimensions meaningful work, group affiliation, and alignment with organizational values. The study collected data from 328 respondents in the
manufacturing industry in ahore, Pakistan, using a convenience sampling method and structural equation modeling for analysis. Results show a positive
correlation between workplace spirituality and both organizational citizenship behavior and work performance. Additionally, organizational citizenship
behavior positively inl uences work performance. However, the study is limited to ahore, and the specific geographical context could influence workplace
spirituality due to variations in amenities and living standards.

Lastly, this research tests the relationship between workplace spirituality, job satisfaction, work performance, and unusual workplace behavior. Data were
gathered using quest onnaires with accidental sampling techniques from 198 government employees in Surabaya. Statistical analysis revealed a significant
negative impact of workplace spirituality on unusual workplace behavior and work performance, as well as a negative impact of unusual workplace
behavior on work performance and work passion. These findings suggest that unusual workplace behavior weakens the relationship between workplace
spirituality and performance.

Limitation

This study is based only on the incorporation of a straight forward methodology to review the past literature on workplace spirituality culture and try to
invest gate how it's impacted employee wellbeing and organizational performance and some of the paper studies explain the variable not at the
fundamental level and the scope for further research.

Spirituality is a deeply personal and multifaceted aspect of human experience, encompassing a broad range of beliefs, practices, and experiences. At its
core, spirituality often involves a search for meaning, connect on, and transcendence beyond the material aspects of life.

Key Conclusions on Spirituality:

1. Subject
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- Spirituality is highly individualized. What resonates as spiritual or meaningful for one person may be different for another. Its influenced by personal
experiences, cultural backgrounds, and individual beliefs.

2. Connec

- Many spiritual practices and beliefs center around the quest for a deeper connect on—whether to a higher power, to others, or to oneself. This connect
on often provides a sense of purpose and meaning in life.

3. Diverse Expressions - Spirituality can be expressed through various forms, including religion, meditation, nature, art, or acts of kindness. It does not
necessarily adhere to any one tradition or set of practices.

4. Growth and Transformation

Spirituality often involves personal growth and transformation. It can lead to greater self-awareness, compassion, and a deeper understanding of ones
place in the world.

5. Intersect

Modern discussions about spirituality frequently intersect with scient f ¢ exploration, such as the study of consciousness and the impact of spiritual
practices on mental and physical health. Cultural factors also play a significant role in shaping spiritual experiences and expressions.

6. Universal and Inclusive - While individual spiritual practices may vary, the quest for meaning and connect on is a universal aspect of the human
condition. Spirituality often emphasizes inclusivity and the idea that all paths can lead to a greater understanding of existence.

In summary, spirituality is a broad and deeply personal domain that enriches human experience by addressing the fundamental questions of existence,
connect on, and purpose. Its diverse expressions and practices reflect the richness of human imagination and the universal search for meaning.



