
International Journal of Research Publication and Reviews, Vol 5, no 10, pp 5058-5061 October 2024 
 

International Journal of Research Publication and Reviews 

 

Journal homepage: www.ijrpr.com  ISSN 2582-7421 

 

 

Exploring the Dynamics of Female Dropout: Individual, Family, and 

Institutional Influences in Tanzania 

Newstar Elias, Lukas Mwahombera  and Flora Kasumba 

Institute of Adult Education 

 

ABSTRACT 

This study investigates the factors contributing to female student dropout rates in adult learning institutions in Tanzania, focusing on individual, family, and 

institutional dynamics. Utilizing Social Cognitive Career Theory, the research highlights economic constraints, family responsibilities, and institutional barriers as 

significant challenges faced by female learners. Conducted in the regions of Iringa and Mbeya, known for high dropout rates, the qualitative study employed 

interviews and focus groups discussion to gather in-depth insights. Findings reveal that financial burdens, societal norms devaluing women's education, and 

inadequate institutional support systems contribute to dropout rates. The study concludes with actionable recommendations, including the establishment of 

mentoring programs, flexible learning schedules, and improved childcare facilities, alongside policy advocacy for increased funding and inclusive practices. Future 

research should focus on socio-economic influences and longitudinal studies to better understand retention strategies. Overall, the findings emphasize the need for 

a comprehensive approach to support female learners, fostering equity in education. 
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Introduction 

The dropout rates among female students in adult learning institutions remain a pressing concern in Tanzania, reflecting broader socio-economic and 

cultural challenges. This study investigates the multifaceted factors contributing to these dropout rates, focusing on individual, family, and institutional 

dynamics. By employing Social Cognitive Career Theory, the research explores how personal beliefs, environmental influences, and systemic barriers 

shape educational persistence among female learners. Understanding these factors is crucial for developing targeted interventions and support systems 

that foster academic success and gender equity in education. This article aims to illuminate the unique challenges faced by women in adult education, 

ultimately contributing to informed policy recommendations and improved educational practices.  

Context of the Study 

Female student dropout rates in adult learning institutions in Tanzania have emerged as a critical issue, significantly impacting women's educational 

attainment and socio-economic progress. Despite global efforts to promote gender equity in education, cultural norms and economic constraints often 

hinder women's ability to persist in their studies (Stone & O'Shea, 2019). Previous research highlights that individual factors such as low self-efficacy, 

motivation, and financial challenges play a pivotal role in dropout decisions (Vryonides & Gouvias, 2019). Additionally, family dynamics, including 

caregiving responsibilities and lack of support, further complicate women's educational journeys (Taylor & Gebremichael, 2020). 

Institutional factors, including inadequate resources and inflexible learning schedules, exacerbate these challenges (Johnson & Wilson, 2022). The 

absence of targeted support systems and mentorship programs leaves many female learners without the necessary guidance to navigate their educational 

paths (Bennett, 2015). Furthermore, societal pressures often prioritize domestic roles over academic pursuits, reinforcing traditional gender norms 

(Wilson, 2020). This study seeks to investigate these interconnected factors, employing a comprehensive approach to understand the dynamics influencing 

female student dropout rates in adult learning institutions in Tanzania. By highlighting these issues, the research aims to inform policy recommendations 

and enhance support mechanisms for women pursuing education.  

Theoretical Framework and Literature Review 

This study is grounded in Social Cognitive Career Theory (SCCT), which emphasizes the interplay between personal factors, environmental influences, 

and behavior in shaping individuals' career and educational trajectories (Lent, Brown, & Hackett, 1994). SCCT posits that factors such as self-efficacy, 

outcome expectations, and perceived barriers significantly affect a person's ability to pursue and persist in educational endeavors. In the context of female 
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students in adult learning institutions, SCCT provides a framework for understanding how low self-efficacy and societal pressures contribute to dropout 

rates. 

Previous research has identified various individual factors that influence female students' decisions to drop out. For instance, economic constraints are 

frequently cited as a significant barrier. Many women struggle to afford tuition, learning materials, and other essential resources, leading them to prioritize 

family obligations over education (Taylor & Gebremichael, 2020). Additionally, personal challenges such as low self-confidence and motivation often 

stem from societal norms that devalue women's education, further compounding dropout rates (Vryonides & Gouvias, 2019). 

Family dynamics also play a crucial role in shaping educational outcomes for women. Studies show that caregiving responsibilities, such as childcare 

and household duties, frequently conflict with academic pursuits, leaving female learners with limited time and energy for their studies (Johnson & 

Wilson, 2022). A lack of encouragement from family members, especially spouses, can exacerbate feelings of isolation and discouragement, making it 

challenging for women to persist in their educational journeys (Bennett, 2015). 

Institutional factors are equally critical in understanding dropout rates. Research indicates that many adult learning institutions lack flexible learning 

schedules and adequate financial support, creating barriers for women trying to balance education with domestic responsibilities (Stone & O'Shea, 2019). 

Furthermore, the limited availability of female role models and mentors within educational settings can negatively impact retention, as the absence of 

targeted guidance contributes to feelings of disconnection and demotivation (Mason & Dubois, 2016). 

In summary, the literature reveals a complex interplay of individual, family, and institutional factors that collectively influence female dropout rates in 

adult learning institutions. Understanding these dynamics is essential for developing effective interventions aimed at improving educational persistence 

among female learners. This study seeks to contribute to this body of knowledge by examining these factors within the specific context of Tanzania, 

ultimately informing policies and support systems that enhance women's educational outcomes. 

Research Methodology. 

The methodology of this study employed a qualitative research design, specifically a phenomenological approach, to capture the lived experiences of 

female students in adult learning institutions in Tanzania. The research focused on two regions, Iringa and Mbeya, chosen for their high rates of female 

dropout. Participants were selected using snowball and purposive sampling techniques, which facilitated access to individuals who could provide rich, 

relevant data. 

Data collection involved in-depth interviews and focus group discussions, allowing participants to articulate their experiences and challenges in their own 

words. Thematic analysis was utilized to identify and interpret patterns within the qualitative data, ensuring a comprehensive understanding of the factors 

contributing to dropout rates. Ethical considerations were prioritized throughout the research process, including informed consent and the confidentiality 

of participants' identities, enhancing the credibility and integrity of the findings. This methodological framework aimed to provide nuanced insights into 

the complex dynamics affecting female students' educational persistence.  

Finding and Discussion of the study. 

The findings of this study reveal a multifaceted landscape influencing female student dropout rates in adult learning institutions in Tanzania. Individual 

factors, such as economic constraints, emerged as significant barriers, with many women unable to afford tuition and essential learning materials. These 

financial burdens often compel female students to prioritize family obligations over their education, leading to higher dropout rates. Additionally, personal 

challenges like low self-confidence and societal pressures that devalue women’s education further contribute to diminished motivation and increased 

attrition. 

Family dynamics also play a crucial role in dropout decisions. The study highlights that household responsibilities, including childcare and caregiving 

for elderly relatives, create significant conflicts with educational pursuits. A lack of encouragement from family members exacerbates feelings of isolation 

among female learners, making it difficult for them to persist in their studies. The prevailing cultural norms that prioritize familial roles over educational 

aspirations further entrench these challenges. 

Institutional factors are equally impactful. The absence of flexible learning schedules hinders many female students, particularly those juggling multiple 

responsibilities. Inadequate financial support from educational institutions, coupled with insufficient infrastructure, such as childcare facilities, deters 

attendance and participation. The lack of female role models and mentors within these environments contributes to feelings of demotivation and isolation, 

highlighting a systemic issue in addressing the unique needs of female adult learners. 

In summary, the findings underscore the importance of a comprehensive approach that considers individual, family, and institutional factors to effectively 

address the dropout rates among female students. The discussion emphasizes the need for targeted interventions, such as mentoring programs, flexible 

schedules, and enhanced support systems, to foster an educational environment conducive to female persistence and success. 

The findings of this study align closely with its objectives, shedding light on the various factors contributing to female student dropout rates in adult 

learning institutions in Tanzania. 
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The first objective focused on individual factors influencing dropout decisions. The results indicate that economic constraints are a significant barrier, 

with many female students unable to afford tuition and essential resources. This financial pressure often forces them to prioritize family obligations over 

education, resulting in higher dropout rates. Additionally, personal challenges such as low self-confidence and societal norms that devalue women's 

education further diminish motivation and commitment to their studies. 

The second objective examined the role of family dynamics and support systems. Findings reveal that household responsibilities, including childcare and 

caregiving for elderly relatives, create substantial conflicts with educational pursuits. Many women reported a lack of encouragement from family 

members, particularly spouses, which exacerbates feelings of isolation and discouragement. Cultural expectations that prioritize family roles over 

education further contribute to the dropout phenomenon. 

The third objective assessed institutional factors impacting female students' retention. The study highlighted that rigid learning schedules pose significant 

barriers, making it difficult for women to balance their studies with domestic responsibilities. Insufficient financial support from institutions and 

inadequate infrastructure, such as childcare facilities, also deter attendance. Moreover, the absence of female role models and mentors within educational 

settings contributes to a lack of guidance and motivation, underscoring a systemic failure to address the unique needs of female learners. 

In conclusion, the findings emphasize the interconnectedness of individual, family, and institutional factors in influencing female dropout rates. The 

discussion advocates for targeted interventions, including mentoring programs, flexible scheduling, and enhanced institutional support, to create an 

educational environment that promotes persistence and success among female students. These insights provide a foundation for developing effective 

strategies to reduce dropout rates and foster educational equity.  

Recommendations of the Study 

To effectively address the high dropout rates among female students in adult learning institutions, the study recommends implementing targeted support 

systems that include comprehensive mentoring programs. These programs should provide both academic guidance and emotional support tailored to the 

unique challenges faced by female learners, fostering a sense of community. 

Establishing flexible learning options, such as evening, weekend, and online courses, is essential for accommodating the diverse responsibilities of female 

students, enabling them to balance education with family obligations more effectively. Additionally, creating accessible and affordable childcare facilities 

within or near educational institutions can significantly reduce barriers for female students who are also parents, allowing them to focus on their studies. 

Policymakers should prioritize increased funding for adult education programs to enhance resources, offer scholarships, and support services that make 

education more accessible for female learners facing financial constraints. Promoting work-life balance initiatives, such as flexible scheduling and 

childcare support, can alleviate the pressures of balancing work, family, and education, empowering women to pursue their academic and career goals. 

Furthermore, it is important to develop culturally responsive policies by engaging with female learners and their communities to understand their specific 

needs. This approach can lead to the creation of programs that address the diverse backgrounds and challenges faced by female students. 

Finally, future research should focus on exploring the long-term effects of various intervention strategies on female student retention. This will enable 

stakeholders to make informed decisions regarding resource allocation and program development. By implementing these recommendations, educational 

institutions and policymakers can create a more supportive environment that enhances retention rates and fosters academic success for female students in 

adult learning contexts.  
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