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ABSTRACT:

This study aims to develop effective strategies for organizing training activities in real estate consulting companies. The research employs a comprehensive analysis
of industry-specific learning needs, innovative educational methods, and technology integration. Findings reveal that successful training strategies must address the
multidisciplinary nature of real estate consulting, market dynamism, and high consultant responsibility. The study proposes a systematic approach to training
strategy development, incorporating microlearning, adaptive learning, VR/AR, gamification, and social learning. Results indicate that creating a continuous learning
culture, aligning training outcomes with career growth, and utilizing agile methodologies significantly enhance training effectiveness. The research contributes to
the field by providing a tailored framework for real estate consulting firms to develop adaptive, innovative training programs that foster professional growth and
competitive advantage in the rapidly evolving real estate market.
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1. Introduction

In today's dynamic business landscape, real estate consulting firms face unprecedented challenges that necessitate the continuous enhancement of their
employees' professional skills. Effective organization of training events has become a key factor determining the competitiveness and success of these
organizations in the market. The real estate market, characterized by high volatility and complexity, imposes specific demands on the competencies of
consultants, making it essential to develop innovative and adaptive training strategies [7].

The relevance of this topic is driven by several factors, including the increasing complexity of real estate transactions, changes in legislation, the
introduction of new technologies in the real estate sector, and heightened client expectations. In such conditions, traditional training methods often prove
insufficient, creating a need for the development and implementation of new approaches to organizing the educational process in consulting companies.

The concept of lifelong learning is particularly significant in the context of real estate consulting. It involves not only the continuous updating of
professional knowledge but also the development of soft skills such as critical thinking, emotional intelligence, and adaptability. Integrating andragogy
principles into corporate training allows for consideration of the specifics of adult learning, their professional experience, and motivation, which
significantly enhances the effectiveness of educational events [1].

This research aims to develop a comprehensive approach to organizing effective training events for employees of real estate consulting firms. The study
will examine modern training methods and technologies, analyze the specific needs of real estate consulting companies, and propose strategies aimed at
maximizing training outcomes.

To achieve this goal, the article will present an analysis of the specifics of training in real estate consulting firms, including the characteristics of consulting
activities and the key competencies of employees. Furthermore, innovative training methods and technologies adapted to the industry's peculiarities will
be discussed. Special attention will be given to the development and implementation of a comprehensive training strategy, including the stages of program
creation, methods for assessing effectiveness, and recommendations for implementation.

2. Specifics of training in real estate consulting firms

Consulting activities in the real estate sector are characterized by a high degree of complexity and multifaceted nature, which imposes specific
requirements on the organization of training events for employees. The peculiarity of this industry lies in the need to integrate knowledge from various
fields, including law, economics, finance, marketing, and the technical aspects of construction. This interdisciplinarity creates unique challenges for
developing effective educational programs.
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The key competencies of employees in real estate consulting firms can be divided into three main categories: technical skills, business skills, and
interpersonal skills. Technical skills include a deep understanding of the real estate market, knowledge of legislation, and the ability to conduct financial
analysis and property valuation. Business skills encompass strategic planning, project management, and risk management. Interpersonal skills, such as
communication, negotiation, and building long-term client relationships, play a critical role in the success of consultants.

The dynamic nature of the real estate market requires consultants to continuously update their knowledge and adapt to changing conditions. This creates
a need for flexible and adaptive training programs capable of quickly responding to new trends and changes in legislation. Traditional training methods,
based on passive information reception, prove to be insufficiently effective in this context.

The specifics of training in real estate consulting firms are also defined by the high level of responsibility borne by consultants. Errors in recommendations
can lead to significant financial losses for clients, which increases the importance of a practical-oriented approach in training. Therefore, simulations of
real transactions, case studies, and role-playing games become an integral part of effective training programs.

An analysis of current training practices in leading real estate consulting firms has revealed a trend towards the use of a blended learning approach,
combining online and offline formats. This method ensures a balance between theoretical knowledge and practical skills, while also considering the
individual characteristics of the learners.

A special role in the training of employees in consulting firms is played by the development of analytical skills and critical thinking. The ability to analyze
large volumes of data, identify trends, and make informed forecasts is a key success factor in real estate consulting. Effective methods for developing
these skills include Problem-Based Learning (PBL) and Research-Based Learning (RBL).

An important aspect of the specifics of training in real estate consulting firms is the need to develop skills in working with modern technologies. The
introduction of artificial intelligence, big data, and blockchain technologies into the real estate sector requires consultants to understand the principles of
these technologies and be able to apply them in their activities. This creates additional requirements for training programs, which must include modules
on digital literacy and technological innovations.

For visualizing the key aspects of training specifics in real estate consulting firms, the following diagram is proposed (Figure 1).
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Figure 1 - Key aspects of training specifics in real estate consulting firms

This diagram illustrates the interconnection between the key factors determining the specifics of training and the effective training methods adapted to
these factors.

An analysis of the specifics of training in real estate consulting firms reveals the necessity of developing comprehensive, adaptive, and practice-oriented
educational programs. These programs must consider the interdisciplinary nature of the industry, the market's dynamism, and the high level of
responsibility borne by consultants. The integration of modern training technologies, such as virtual and augmented reality, can significantly enhance the
educational process's effectiveness, allowing for the simulation of complex scenarios and the development of practical skills in a safe environment.
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Special attention should be given to the development of metacognitive skills in employees, enabling them to effectively manage their learning and adapt
to new challenges. This includes training in self-assessment methods, reflection, and planning one's professional development [1,2].

Therefore, an effective training strategy in real estate consulting firms should be based on a deep understanding of the industry's specifics, consider the
individual needs of employees, and integrate innovative training methods. This approach will not only improve employee competence but also ensure a
sustainable competitive advantage for the company in the real estate consulting services market.

3. Modern methods and technologies in training

Modern approaches to organizing training in real estate consulting firms are based on integrating the principles of andragogy with advanced technological
solutions. The effectiveness of these methods lies in their ability to adapt to the dynamic changes in the market and the individual needs of learners.
Adapting andragogy principles to the specifics of real estate consulting involves the implementation of the following key aspects:

1. Self-directed learning: Developing personalized development trajectories based on the analysis of an employee's competencies and goals. This allows
consultants to independently set priorities in their training and choose topics most relevant to their practice.

2. Experience-based learning: Integrating consultants' practical experience into the educational process through methods of reflective learning and case
analysis. This approach is particularly effective in real estate consulting, where practical experience plays a crucial role in decision-making.

3. Problem-based learning: Focusing on solving real business problems and cases from real estate consulting practice. This develops critical thinking and
analytical skills necessary for success in a dynamic real estate market environment.

4. Immediate application of knowledge: Structuring training so that the acquired knowledge can be immediately applied in professional activities. This
is especially important in real estate consulting, where the rapid implementation of new knowledge can provide a competitive advantage.

Integrating modern technologies into training programs significantly enhances the educational process's effectiveness. Key technological innovations
include:

1. Microlearning: Breaking down educational material into short, targeted segments accessible via mobile devices. In the context of real estate consulting,
this can be used for quick updates on legislative changes or new market trends.

2. Adaptive learning: Using machine learning algorithms to personalize content and the pace of learning based on the employee's progress and preferences.
This optimizes the training process for each consultant, considering their specialization and level of experience.

3. Virtual and augmented reality (VR/AR): Applying these technologies to simulate complex scenarios of client interactions or visualize real estate
properties. In real estate consulting, this can be especially useful for training in property evaluation and presentation skills.

4. Gamification: Incorporating game mechanics into training programs to increase employee engagement and motivation. This can include simulations
of market situations or competitions in analyzing investment opportunities.

5. Social learning: Creating platforms for knowledge and experience sharing among employees, including internal social networks and professional
forums. This is particularly valuable in real estate consulting, where the exchange of expertise among experts can significantly improve service quality.

To visually represent the relationship between innovative training methods and their application in the context of real estate consulting, the following
table is proposed (Table 1).

Table 1. Relationship between innovative training methods and their application in real estate consulting

Method/ Technology Description IApplication in Real Estate Consulting
Personalized development Individual selection of training topics depending on the consultant's
Self-directed learning trajectories specialization (residential/commercial real estate, appraisal, investments)

Integration of practical experience [Analysis of successful and unsuccessful deals, examination of complex
Experience-based learning |in training case studies from practice

Modeling situations for evaluating the investment attractiveness of
Problem-bhased learning Solving real business problems properties, developing market entry strategies

Regular updates on changes in real estate legislation, new construction
Microlearning Short educational segments technologies

IAutomatic adjustment of the training program based on the results of the
Adaptive learning Al-based personalization consultant's knowledge assessment
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VR/IAR Simulations and visualization \Virtual tours of properties, simulation of client negotiations

Competitions in market analysis, quests for optimizing a real estate
Gamification Game mechanics in training portfolio

Forums for discussing complex appraisal cases, knowledge base on
Social learning Platforms for knowledge sharing regional market characteristics

Implementing innovative training methods and technologies in real estate consulting firms requires a systematic approach and a transformation of
corporate culture. Creating an environment that supports continuous learning and knowledge sharing is a key success factor. This process involves
developing policies and procedures that encourage ongoing professional development and making significant investments in technological infrastructure
to support innovative training methods.

Special attention should be given to preparing managers for their roles as coaches and learning facilitators, fostering a culture of continuous development
at all levels of the organization. Simultaneously, it is necessary to implement a motivation system closely linking professional development with career
advancement and rewards, encouraging employees to actively participate in educational programs.

The effectiveness of innovative training methods should be assessed using a comprehensive system of metrics. This system should cover various aspects
of the educational process and its impact on the company's business results. Key components of such a system include indicators of material retention,
evaluated through testing and practical assignments, as well as business metrics reflecting the quality of consultations and client satisfaction.

It is equally important to track employee engagement metrics by analyzing the frequency of use of training resources and the quality of feedback. Long-
term company development indicators, such as the innovativeness of services provided and the success of entering new markets, should also be considered
when assessing the effectiveness of educational initiatives [3-6].

This comprehensive approach to implementing and evaluating innovative training methods will enable real estate consulting firms not only to enhance
their employees' professionalism but also to strengthen their market position, ensuring sustainable development in the long term.

4. Development and implementation of a comprehensive training strategy

Creating an effective training strategy in real estate consulting firms requires a systematic approach that considers the industry's specifics, organizational
goals, and individual employee needs. The process of developing and implementing such a strategy can be divided into several key stages, each critically
important for achieving optimal results.

Stage 1: Needs analysis and goal setting

The first step in developing the strategy is to conduct a comprehensive training needs analysis. This includes:
1. Assessing current employee competencies

2. Analyzing the company's strategic goals

3. Investigating market trends and forecasting future skill requirements

Based on this analysis, clear, measurable training goals are formulated, and aligned with the overall business strategy. For example, a goal might be "to
improve the efficiency of commercial property appraisal by 20% within 12 months."

Stage 2: Content and program structure development

At this stage, a detailed training plan is created, which includes:
1. Defining key thematic modules

2. Selecting optimal training methods for each module

3. Developing educational materials and resources

4. Creating an assessment and feedback system

It is essential to balance the development of technical skills (e.g., property appraisal, market analysis) and soft skills (e.g., communication, negotiation).
The program structure should be flexible, allowing adaptation to market changes and individual learning needs.

Stage 3: Integration of technologies and innovative methods

This stage involves implementing selected technological solutions and innovative training methods. This may include:
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1. Creating a microlearning platform

2. Developing VR/AR simulations for practical sessions

3. Implementing an Al-based adaptive learning system

4. Incorporating gamified elements to enhance engagement

It is crucial to ensure the integration of these technologies with existing learning management systems (LMS) and the company's HR processes.
Stage 4: Pilot implementation and effectiveness evaluation

Before full-scale rollout, it is recommended to conduct a pilot implementation of the program with a select group of employees. This allows for
1. Identifying potential issues and limitations

2. Assessing initial employee reactions and engagement

3. Collecting data for preliminary effectiveness evaluation

To evaluate training effectiveness, a modified Kirkpatrick-Phillips model adapted to real estate consulting specifics is proposed (Table 2).

Table 2. Modified Kirkpatrick-Phillips model

Level Description Metrics

1. Reaction Participant satisfaction Surveys, ratings, feedback

2. Learning Acquired knowledge and skills Tests, practical assignments

3. Behavior Application of skills in practice Performance evaluation, client feedback

4. Results Impact on business metrics Sales growth, client satisfaction, project ROI

5. ROI Return on investment in training (Benefits of training - Training costs) / Training costs * 100%

Stage 5: Full-scale implementation and continuous improvement

After successful pilot implementation and necessary adjustments, the program is scaled across the organization. Key aspects of this stage include:
1. Providing technical and organizational support

2. Conducting training for internal trainers and mentors

3. Regularly collecting and analyzing data on training effectiveness

4. Continuously adapting content and methods based on feedback and market changes

Ensuring the long-term effectiveness of the training strategy is critical, which involves creating a culture of continuous learning within the organization.
This process requires deep integration of training into daily work processes, allowing employees to continuously improve their skills in the context of
real tasks. Encouraging self-directed learning and active knowledge sharing among employees fosters a dynamic environment where every team member
becomes both a learner and a teacher.

Regular updates to individual development plans play a key role in maintaining the relevance of employees' skills in the fast-changing real estate sector.
It is also important to establish a clear link between training outcomes, career growth, and the reward system, which serves as a strong motivational factor
for continuous professional development.

Support from senior management and the allocation of necessary resources are critical when implementing and adapting the training strategy. This
demonstrates the priority of training for the organization and provides the necessary foundation for the initiatives' realization. Creating an interdisciplinary
team, combining HR, 1T, and real estate experts, allows for a comprehensive approach that considers all aspects of training and development.

Applying agile methodologies ensures flexibility and rapid adaptation of training programs to dynamic real estate market changes. Concurrently,
implementing a continuous data collection and analysis system on training effectiveness allows for timely adjustments to the strategy based on objective
indicators.

Regular benchmarking with industry leaders serves as a source of inspiration and allows identifying best practices in training and staff development.
Developing partnerships with educational institutions and technology companies provide access to cutting-edge knowledge and innovative training
technologies, helping to maintain the company's competitiveness in the long term.
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Implementing a comprehensive training strategy in real estate consulting firms requires significant time and resource investment. However, with the right
approach, these investments can provide substantial competitive advantages, improve service quality, and contribute to the organization's long-term
success in the dynamic and complex real estate market [6].

5. Conclusion

Effective strategies for organizing training events for employees of real estate consulting firms play a crucial role in ensuring the competitiveness and
sustainable development of organizations in this dynamic industry. The conducted research has identified several key aspects that determine the success
of educational initiatives in this context.

The analysis of training specifics in real estate consulting firms has highlighted the need to consider the interdisciplinary nature of the industry, the high
market dynamism, and the significant responsibility of consultants. These factors necessitate the development of flexible, adaptive training programs
capable of responding promptly to changes in market conditions and legislation.

Innovative training methods and technologies, such as microlearning, adaptive learning, virtual and augmented reality, gamification, and social learning,
demonstrate high potential in the context of real estate consulting. Their integration allows for the creation of personalized, effective educational programs
that account for industry specifics and individual employee needs.

Developing and implementing a comprehensive training strategy requires a systematic approach, including thorough needs analysis, the creation of a
structured training plan, the integration of innovative technologies and methods, and continuous evaluation and adaptation of programs. A critical aspect
is fostering a culture of continuous learning within the organization, which involves integrating educational processes into daily work and linking learning
outcomes with career growth.

The research emphasizes the importance of senior management support, the creation of interdisciplinary teams for developing and implementing training
strategies, the use of agile methodologies, and regular benchmarking with industry leaders. Building partnerships with educational and technological
organizations also helps maintain the relevance and innovativeness of training programs.
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