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ABSTRACT 

An effective training makes an employee more efficient and productive. It is crucial enhancing the skill, capabilities and knowledge of the employee. The value of 
the training lies in which it achieves. This article aims to find factors influencing evaluation of effectiveness of employee training and development. The results show 
that when evaluating the effectiveness of employee training, organisations prefer methods based on subjective evaluation by an evaluator (direct supervisors, 
colleagues), but also on their own self-evaluation regarding the number of training days. Training has implications for productivity, health and safety at work and 
personal development. 
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INTRODUCTION: 

Training and Development is one of the main functions of the human resource management department. Training refers to a systematic setup where 
employees are instructed and taught matters of technical knowledge related to their jobs. It focuses on teaching employees how to use particular machines 
or how to do specific tasks to increase efficiency. 
Whereas, Development refers to the overall holistic and educational growth and maturity of people in managerial positions. The process of development 
is in relation to insights, attitudes, adaptability, leadership and human relations. Training and development programmes are designed according to the 
requirements of the organisation, the type and skills of employees being trained, the end goals of the training and the job profile of the employees. These 
programmes are generally classified into two types: 
On the job training and 

 
Off the job training  
Different training is given to employees at different levels. The following training methods are used For the training of skilled workers and operators- 
Specific job training programmes, Technical training at a training with live demos, Internship training, Training via the process of rotation of job. Training 
given to people in a supervisory or managerial capacity is – Lectures, Group Discussions, Case studies, Role-playing, Conferences etc. People in 
managerial programmes are given this type of training- Management Games to develop decision making, Programmes to identify potential executives, 
Sensitivity training to understand and influence employee behavior, Simulation and role-playing, Programmes for improving communication human 
relations and managerial skills. 

REVIEW OF LITERATURE 

Piyali Ghosh, Rachita Satyawadi, Jagdamba Prasad Joshi, Rashmi Ranjan, Priya Singh, (2012), The paper aims to ascertain the predictors of training 
effectiveness with special reference to the characteristics of trainers Characteristics of trainers as obtained from the extant literature served as seven 
independent variables to predict training effectiveness, measured in terms of trainee satisfaction with the training program. 
Hana Urbancova, Pavla Vrabcova, Monika Hudakova and Gabriela Jezkova Peter 2021, If an organisation is to develop in today’s highly competitive 
environment, it cannot do so without continuous training and development of its employees. The benefit to the individual can be assessed by a measurable 
degree of his knowledge, mastering a certain operation, etc. 
Gowsalya R S, 2ASMA V.K.M 2017, Training plays an important role in the effectiveness of organisations and to the experiences of people in work. 
Training has implications for productivity, health and safety at work and personal development. Modern organizations therefore use their resources for 
permanent training and advancement of their employees. Organizations which are constantly creating new knowledge, extending it through the entire 
organization and implementing it quickly inside the new technologies, develop good products and excellent services. 
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Gurupandi Muthhukkannu 2012, The main objective of this project is to determine the effectiveness of the Skill Development Training Programme 
provided to the entrepreneurs in Coimbatore. The purpose of the research process is provide guidelines and suggestions for improving and enhancing the 
existing training programme in the organization 
Ann P. Bartel 1994, This study uses data on the personnel policies and economic characteristics of businesses in the manufacturing sector to measure the 
impact of formal training programs on labor productivity. The major finding is that businesses that were operating below their expected labour productivity 
levels in 1983 implemented new employee training programs after 1983 that resulted in significantly larger increases in labour productivity growth 
between 1983 and 1986. This higher rate of productivity growth was sufficient to bring these businesses up to the labor productivity levels of comparable 
businesses by 1986. 

OBJECTIVES OF THE STUDY 

To know and evaluate the skills of the employees required to perform their jobs. 
To understand the impact of training programme on the employees 
To find out opinion and satisfaction level of the employees regarding the training programme. 

METHODOLOGY OF THE STUDY 

The research design adopted is descriptive. The secondary records were collected from specific sources. That includes the Articles, Text-books and 
websites. 

FACTORS IMPACTING GENERAL EFFECTIVENESS TRAINING 

Technical Training 

Technical training is that type of training that is aimed at teaching employees how a particular technology or a machine. 

Quality Training 

Quality training is usually Performed in companies who physically produce a Product. 
Quality training teaches employees to identify faulty products and only allow perfect products to go out to the markets. 
 Skills Training 
Skills training refers to training given to employees so as to perform their particular jobs. For e.g. A receptionist would be specifically taught to answer 
calls and handle the answering machine. 

Soft Skills 

Soft skills training includes personality development, being welcoming and friendly to clients, building rapport, training on sexual harassment. 

Professional Training 

Professional Training is done for jobs that have constantly changing and evolving work like the field of medicine and research. People working in these 
sectors have to be regularly updated on matters of the industry. 

Team Training 

Team training establishes a level of trust and synchronicity between team members for increased efficiency 

Training effectiveness 

Training effectiveness measures the impact of training on the trainee’s knowledge, skills, performance, and the company’s ROI. The training’s goals and 
objectives should be determined before training occurs, allowing these to be clearly and accurately measured. 
Measuring training effectiveness 
There are many reasons why organizations (large and small) consistently measure training effectiveness. 

CONCLUSION 

This article aims to find factors influencing evaluation of effectiveness of employee training and development. The results have shown that the preferred 
methods for evaluating the training effectiveness include evaluating the employee’s responses immediately after the training and evaluating the fulfilment 
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of goals set in the employee training plan. The factor analysis results have shown that the first factor, “Subjective Evaluation,” characterized mainly 
organisations that, when evaluating employee training effectiveness, prefer methods based on a subjective evaluation by the evaluator (direct supervisors, 
colleagues) and also methods based on a self-evaluation with regard to the number of training days of the employee, which is in line with research. 
 

REFERENCE 

1. https://www.researchgate.net/publication/235316044_Towards_more_effective_training_pr ogrammes_A_study_of_trainer_attributes 
2. https://www.researchgate.net/publication/349807245_Effective_Training_Evaluation_The_ 

Role_of_Factors_Influencing_the_Evaluation_of_Effectiveness_of_Employee_Training_and 
3. _Development 
4. https://www.ijrti.org/papers/IJRTI1705037.pdf 
 
5. https://www.researchgate.net/publication/335962522_Study_On_Effectiveness_Of_Skill_D 

evelopment_Programme_For_Entrepreneurs_In_Coimbatore 
6. https://onlinelibrary.wiley.com/doi/abs/10.1111/j.1468-232X.1994.tb00349.x 
7. Dr.M.Suryakumar (2016), Impact of Burnout Syndrome In Emotional Intelligence Among College Teachers, International Journal of 

Management (IJM), 7(3), 306-312. 
8. Dr.M.Suryakumar (2015), Impact of Burnout on usage of technology, International Journal of Management (IJM), 6(12), 89-96. 
9. Dr.M.Suryakumar (2016), Exploring Stress Levels of Students Via Burnout, Global Journal of Research Analysis, 5(6), 239-240. 
10. Dr.M.Suryakumar (2016), EI Level Among College Students, Paripex- Indian Journal of Research, 5(6), 282-283. 
11. Dr.M.Suryakumar (2016), Factors responsible for burnout among college students, International Journal of Management (IJM), 7(1), 164-

169. 
12. Dr.M.Suryakumar and Tamilselvan K. (2016), Stress Management among college teachers, Paripex- Indian Journal of Research, 5(6), 352-

354. 
13. Dr.M.Suryakumar and C.Sudha (2016), A Study on Stress Management Among Arts and Science College Students in Salem Town, Global 

Journal of Research Analysis, 5(6), 377-378. 
 
14. Dr.M.Suryakumar and S.Sasikala (2016), Factors Influencing Quality Management Practices in Perception of Engineering Students, 

Global Journal of Research Analysis, 5(6), 379-380. 
15. Dr.M.Suryakumar and S.Manivannan (2017), Burnout in Relation with Stress among Engineering Students in Salem City, Global Journal 

of Research Analysis, 6(6), 454-456. 
16. Dr.M.Suryakumar and R.Venkatesh. (2017), Rural Marketing Strategies, Issues and Challenges, Paripex- Indian Journal of Research, 6(6), 

104-106. 
17. Dr.M.Suryakumar and T.Thirunavukkarasu. (2017), A Study On Micro Small Medium Entrepreneurs Preference And Problems Towards 

Banking Services, International Research Journal of Research and Commerce, 4(9), 63-73. 
18. Dr.M.Suryakumar and J.Mohammad Nabi. (2017), Problems Of Women Entrepreneurship On Rural Areas In Dharmapuri District, 

Tamilnadu, Paripex- Indian Journal of Research, 6(7), 62-63. 
19. Dr.M.Suryakumar and A.Dhanalakshmi (2017), A Study on Make in India Through Retaining through in Agriculture, Global Journal of 

Research Analysis, 6(8), 639-640. 
20. Dr.M.Suryakumar and S.Manivannan (2018), A Study on Work life balance among college teacher in Salem District TamilNadu, 

International Journal of Scientific Research in Computer Science Applications and Management Studies, 7(4). 
21. Dr.M.Suryakumar and J.Mohammad Nabi (2018), A Study on Challenges of Young Entrepreneur with Special Reference to Dharmapuri 

District., International Journal of Research and Analytical Reviews, 5(4), 1060-1066  
22. Dr.M.Suryakumar and J.Mohammad Nabi (2018), A Study on problems faced by entrepreneurs in India., International Journal of Scientific 

Research in Computer Science Applications and Management Studies, 7(4). 
23. Dr.M.Suryakumar and T.Thirunavukkarasu. (2018), Perception of micro small and medium enterprise entrepreneurs on banking services, 

Journal of Management Research and Analysis, 5(3), 348-353. 
24. Dr.M.Suryakumar and S.Manivannan (2018), Emotional Intelligent and relationship among college teacher in Tamil Nadu, International 

Journal of Research, 7(12), 898-903. 
25. Dr.M.Suryakumar and T.Ramesh (2018), Marketing Strategies and Customer Satisfaction of Cement Product in Theni District, 

International Journal of Scientific Research in Computer Science Applications and Management Studies, 7(5). 
26. Dr.M.Suryakumar and T.Ramesh (2019), Buyers’ approach towards different brands of cement in Salem District - An Analytical study, 

International Journal of Scientific Research in Computer Science Applications and Management Studies, 8(1), 453-459. 
27. Dr.M.Suryakumar and R.Venkatesh. (2018), Innovations in Small and Medium Enterprises in India, International Journal of Creative 

Research Thoughts (IJCRT), 6(1), 327-332. 
28. Dr.M.Suryakumar and R.Venkatesh. (2018), Rural Employment Development in Small Scale Industries among Salem District, 

International Journal of Research, 7(12), 431-438. 
29. Dr.M.Suryakumar and R.Venkatesh. (2018), Profits And Risks On Small Scale Industries In Salem District, International Journal Of 

Research And Analytical Reviews (Ijrar), 5(3), 541-547. 
30. Dr.M.Suryakumar and R.Venkatesh. (2018), Essential Elements of Rural Economy and Rural Society in India, International Journal of 

Scientific Research in Computer Science Applications and Management Studies, 7(3). 



International Journal of Research Publication and Reviews, Vol 3, no 11, pp 1497-1500, November 2022   1500 

31. R.Venkatesh and Dr.M.Suryakumar. (2018), Impact of New Development Options for small and Medium Enterprises in India, 
International Journal of Innovative Research and Studies, 8(4), 108-117. 

32. Dr.M.Suryakumar  and R.Venkatesh. (2018), Role of Small Scale Industry – A Study with Special Reference to Backward Region in Tamil 
Nadu, International Research Journal of Business and Management, 9(1), 53-57. 

33. Dr.M.Suryakumar  and R.Venkatesh. (2018), A Study On Consequence Of Human Factor In Small Scale Industry In India, Journal of 
Emerging Technologies and Innovative Research (JETIR), 5(5), 551-555. 

34. Dr.M.Suryakumar  And R.Venkatesh. (2017), Problems And Prospects Of Small Scale Industries In Rural Area Of Salem District, North 
Asian International Research Journal Of Social Science & Humanities, 3(12), 336-343. 

35. Dr.M.Suryakumar  And R.Venkatesh. (2018), Small Scale And Cottage Industries – A Study On Problems And Employment Prospects In 
Rural Area, Tamil Nadu, ZENITH International Journal of Business Economics & Management Research, 8(2), 275-280. 

36. Dr.M. Suryakumar, T. Thirunavukkarasu, and Mohammad Nabi(2019), Factors Contributing to MSME Entrepreneurs Level of Satisfaction 
on Banking Services, International Journal of Management Business and Research, 9(1), 115-119. – SCOPUS 

37. Dr.M.Suryakumar  And R.Venkatesh. (2019),  Growth of Small Scale Industry and its Impact on Rural Economy in Salem District, Journal 
of Advanced Research in Dynamical and Control Systems, 11(4), 648-653. – SCOPUS 

38. Dr.J.Senthil Velmurugan, Dr.M.Suryakumar And S.V.Rajkamal. (2019), Opportunities and Challenges of Rooftop Gardening Among 
House Hold Women in Salem District, Journal of Advanced Research in Dynamical and Control Systems, 11(4), 1416-1420. – SCOPUS 

39. Dr.M.Suryakumar, Dr.R.Velmurugan And Dr.J.Sudarvel (2019), Hrm Practices And Its Influence On Employee Performance Towards Job 
Satisfaction In Selected It Companies, International Journal Of Scientific & Technology Research, 8(12), 3052-3054. – SCOPUS 

40. Dr.M.Suryakumar And T.Ramesh (2020), Brand Perception Among Cement Brands – An Insight among Consumers, International Journal 
Of Scientific & Technology Research, 9(1), 1782-1784. – SCOPUS 

41. Dr.M.Suryakumar And S.Manivannan (2020), Emotionally Being Stable Helps Avoiding Burnout An Insight Among College Teachers, 
International Journal Of Scientific & Technology Research, 9(1), 2660-2662. – SCOPUS 

42. Dr.M.Suryakumar And Uthiyakar M (2020), Problems of Entrepreneurs in Granite Industry, International Journal Of Scientific & 
Technology Research, 9(4), 2137-2139. – SCOPUS 

43. V.Vasantha Kumar and Dr.M.Suryakumar (2020), A Study on occupational stress among college teachers, Studies in Indian Place Names, 
40(60), 35-39 – UGC CARE 

44. V.Vasantha Kumar and Dr.M.Suryakumar (2020), Job Burnout and Struggles among college teachers, Studies in Indian Place Names, 
40(60), 30-34– UGC CARE 

45. Dr.M. Suryakumar, T. Thirunavukkarasu, (2021), Effect of Stress and Burnout on Job Satisfaction among College Faculty Members, 
Turkish online journal of qualitative Inquiry, 12(3), 1033-1049. – SCOPUS 

46. T.Ramesh, Dr.M.Suryakumar, (2021), E-Commerce and Cement Brands, Turkish online journal of qualitative Inquiry, 12(3), 4054-4062- 
SCOPUS 

47. Dr.M.Suryakumar, Dr.J.Mohammad Nabi (2021), Entrepreneurs and Performance – A Study among small scale entrepreneurs in 
dharmapuri district, Research and Reflections on Education, 19(01A), 7-9. – UGC CARE 

48. T.Ramesh and Dr.M.Suryakumar (2021), Customer Happiness among cement brands in Theni District, Research and Reflections on 
Education, 19(01A), 49-50, 58. – UGC CARE 

49. T.Ramesh and Dr.M.Suryakumar (2021), Preference among cement brands – An Insight among consumers, Research and Reflections on 
Education, 19(01A), 29-30,40. – UGC CARE 

50. Dr.M.Suryakumar(2022), Child Marriage and Its Bane: Influence of Society and Family, Asian Journal of Organic and Medicinal 
Chemistry, 7(1)-January to March Special Issue 2022, 52-58. – UGC CARE 

51. V. Kalyani,Thangaraja Arumugam and M. Surya Kumar(2022). Women in Oppressive Societies as Portrayed in Kollywood Movies, The 
American Journal of Economics and Sociology, 81(1), 187-205. – SSCI (WOS) Published :10.03.2022. 

52. Dr.M.Suryakumar(2022), Celebrity Endorsement and its Effect on Women among Beauty Care Products, Asian Journal of Organic and 
Medicinal Chemistry, 7(1)-January to March Special Issue – II, 2022, 729-735. – UGC CARE 

53. Dr.M.Suryakumar(2022), Impact of Technology Development on Consumer Buying Behaviour on FMCG Products through E-Commerce, 
Asian Journal of Organic and Medicinal Chemistry, 7(1)-January to March Special Issue – II, 2022, 736-740. – UGC CARE 

54. S.Elango and Dr.M.Suryakumar (2022), Entrepreneurial Celebrity Endorsement And Its Influences On Purchase Behaviour, International 
Journal of System Assurance Engineering and Management. SCOPUS–Springer– Published (25.07.2022), 
https://link.springer.com/article/10.1007/s13198-022-01734-x.  

55. Rajkamal S.V, J. Senthil Velmurugan and M. Suryakumar (2022), Green Entrepreneurs Challenges and Innovation: The Struggles They 
Face, International journal of professional and business review, 7(2), 1-21, DOI: https://doi.org/10.26668/businessreview/2022.v7i2.0482.  

 


